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Thomas Bagley describes how this private equity
firm helps middle-market manufacturing
and distribution companies get to the next level.
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or Deerfield, Ill.-based Pfingsten Partners,

LLC, a private equity firm specializing in

the acquisition of manufacturing and dis-
tribution companies, the goal is not to land the
next big deal. According to Thomas Bagley,
founder and senior managing director, the
company’s experienced staff helps build better
businesses along the way.

“The strategy deployed by any private equity
firm is driven by experience. For us, it is manu-
facturing and distribution companies, as well as
an occasional service company. At least half of
our professionals have operating backgrounds
and have run bigger and more complex business-
es than the ones we purchase,” said Bagley.

Pfingsten Partners focuses on middle market
companies between $30 million and $150 mil-
lion in annual revenue. Many were built by
entrepreneurs and need operational resources
and capital to get to the next level, while others
are underperforming or orphaned divisions

or subsidiaries of larger companies. Bagley
explained that this market segment was chosen
because Pfingsten’s team-based continuous
improvement operating model works best for
this size company, which needs to transition
from entrepreneurial to professional manage-
ment practices.

The next level

As Bagley described, most middle market manu-
facturing, distribution, or service businesses have
several factors in common. First, many are run
with an entrepreneurial management style, which
is typically more autocratic than team-based.
Second, they often don’t have adequate access
to capital. Third, they lack operational depth or
corporate finance resources. Finally, middle mar-
ket companies are often regional or national in
scope and do not think or act globally.

To help middle market companies break through
their plateau, Pfingsten Partners developed a
team-based continuous improvement operating
model that combines the best of modern manage-
ment practices, including lean, Six Sigma, kaizen,
and TQM. “Today’s management practices have
four common elements: they promote collabora-
tion, the use of data in the decisionmaking
process, cross functionality, and continuous
improvement,” said Bagley.
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professionals have operating
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bigger and more complex
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purchase.

For its portfolio companies, Pfingsten has elimi-
nated the jargon from popular management
practices, keeping its team-based continuous
improvement process simple enough for every-
one to understand and embrace.

Pfingsten Partners has developed a series of
team-based continuous improvement training
programs, one for senior management, one for
middle management, and one for team leaders.
Held in Chicago, the week-long team leader
program teaches problem solving and effective
communication techniques, as well as how

to conduct effective meetings and gather and
analyze data. Subsequent to the training, team
leaders are charged with organizing two cross-
functional teams to tackle key initiatives at their
company. To gauge progress, Pfingsten Partners
uses visual metrics, or a “wall of measures,” at
each facility to visually display performance
against key operational metrics.

Going global

All of Pfingsten Partners’ companies are head-
quartered in the US, but many need to embrace
the global market. “Every middle market manu-
facturing or distribution company in the US

CORPORATE
SPOTLIGHT

'y

W

W W .

A MERICANEXECUTIVE.COM

S EPTEMBENR

2007



needs to deal with Asia—if it is ignored, it will
become a threat; if it is embraced, it may provide
an opportunity. But we have found through
experience that most of these companies have
neither the resources nor the experience to deal
with Asia,” said Bagley.

For the past several years, Pfingsten Partners has
been building relationships in Asia to provide its
companies with three key services. Pfingsten’s
10-person office in Hong Kong sources high
quality, low cost manufactured products and
provides logistical support, quality control, and
new product development in China. Pfingsten
Partners also assists its companies that have an
opportunity to sell products in Asia to analyze
the opportunity and establish sales infrastructure.

In addition, Pfingsten Partners executes strategic

acquisitions for its companies and is currently
working on acquisitions in China for two of its

platform companies.

We seek cultural alignment
around team-based continuous
improvement and economic
alignment through equity

and merit-based compensation

programs.

Final product

When searching for the perfect acquisition
opportunity, Pfingsten Partners looks for com-
mon characteristics, such as revenue stability,
market position, and most importantly, culture.
“We are looking for businesses that have the
potential to improve growth and profitability.
To achieve that, the company culture has to
embrace change. We seek cultural alignment
around team-based continuous improvement
and economic alignment through equity

and merit-based compensation programs.”
Bagley said.

To minimize financial risk, Pfingsten Partners
uses a low-leverage capital structure. “Over the
last 18 years, our average capital structure has
had over 50% equity, which means that every
dollar of debt is balanced with a dollar of equity.
That is unusual for a private equity firm. We
use low leverage because our focus is on building
better businesses. A conservative capital struc-
ture maximizes our operating flexibility and
allows the company to weather economic and
competitive changes.”

Pfingsten Partners typically holds its investments
between five and seven years. By that time, the
company has outgrown the middle market and
become attractive to larger private equity firms
Or strategic acquirers.

“We take our portfolio companies through

the logical transition from entrepreneurial own-
ership to professionally managed businesses. If
successful, we unlock growth and profit poten-
tial, building a business that is bigger, stronger,
and more competitive,” Bagley concluded. =




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket true
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 1
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings false
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile (Color Management Off)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Average
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /ENU <FEFF005500730065002000740068006500730065002000730065007400740069006e006700730020007700680065006e0020006300720065006100740069006e00670020005000440046002000660069006c0065007300200066006f0072000d0020002000200020002000200020002000200020002000200020005100750065006200650063006f007200200057006f0072006c00640020004d00690064006c0061006e0064>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


